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Where are we now?h

Prioritize s ool’s
nee s si entifie
in bnehdr nore ¢f hh
t é@follbwihdy h
nele s
ssesbmentdt h

- dmpre henshieh
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| S hoold) h

. WASGiBéif h
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C Hedonp B:hh
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ontmon forim a&iveh n  summative hssesements, retér h inghhn hinterventionshw h h
guhn d hfferénti te hinstru lonhto mmonitorhti stu lents. h
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ORGANIZE: | entify your emi Review Te m ount ble Le s.

Name and Title of ART Team Accountable Responsible for implementation of the school’s strategies and initiatives h
Lead

1. ministr tor( n rew S ott) h EES h

2. Curri ulum Coor in tor (J mie Kubo) h . RTh

3. Te erLe er (Jill Kurisu) h .CSSS/RTI h

4. Te erlLe erB(He t erR miro) h . Formaive ssessment/D t Te ms h

5.Te erlLe erC(GaeK s igi) .CCSS

6. Te erlLe erF (Leil niHiron k ) h . In u tionh n Merttoringhh

7. h 7

8 8.

9 9

10. h 10. h




Goal 1: Student Success.

Il stu ents emonstr tet ey reon

2h

pttowr su essin ollege, reer n itizens ip. h

(1 Objective 1: Empowered - All students are empowered in their learning to set and achieve their aspirations for the future. h

(] Objective 2: Whole Child - All students are safe, healthy, and supported in school, so that they can engage fully in high-quality

educational opportunities.

L] Objective 3: Well Rounded - All students are offered and engage in rigorous, well rounded education so that students are prepared to be h

h

successful in their post-high school goals.

L] Objective 4: Prepared and Resilient - All students transition successfully throughout their educational experiences. h

Outcome: Byt een oft reeye rs, h

ationale:

Te erswillutilizet e SB interim n h

iRéh y hssessnients tb inform instru konh
n hprovh édntimely feehb hk to $tu lents. h

T e hssesementhiithbe sk h s th selihe h
t hswdilh b prbgresk monitbrimg h

t foug loubbhhd $ hool ye h h

Te h ers wilh kveldp hn himplentent h
ontimon form dive hn hsummative h
sseshménts; i intify ihtérventibns ah h

wilh guinhen hifferemti te hinstru Lonhio h

monitor H stu lents thtoughht &bt Ae Ims h

Prb bsk. h

St lents wilhbeh ble to hrti Wi te le Ihnidg h
t fgets, uselfeeh hk Hoout theih h

peinform an ke to im akeh orfe Lionls, provh dé h
fed b hk tb peens, set go ks, Im hkeep th Hk
of Im hs hre théir Id hninghhh

n

T roug formadive instru tion Ipr ti este ers willfo usoneli iting evi en e of
le Iningh n hprovi ihg fee b  k tb inforim bot stu lents M he h ers df hiartent proghésk h
n hgrowthh(Obje kive h m H2)hh

RéshruhturingithénB i Te Ims pro bsk wit in hrti i tlon, F hulty Meetings m hPLthtith h
enishhe thé& hn tysishdfistu kenbhht hn himplenfient tion &f inskru Lion hprhhi dsith bt h
fo ns dn hevelopig thd W role h il .{Obje kive &, 3,4) h

Sth kents $ buhhbe hw he ¢f thint dyets b h t ¢y tre tyingtohe  in H $s. T leyhusk h
t éifled b hk théy d b érfifonite h erd  hpeksitb M ake Horte Hions. i ley e Hso h

tive o ti ip Ints ih givind Fonstru kive flee b hk M hevi én b ¢ft éitdwrhle ninghio h
othtrs. (Obje tive h, 2 i M)hh
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ministr tion n st ff will be following t e s s oolfo use onin lusionpr ti es, esstoe u tion | opportunities n
Compre ensive Stu ent Support System for | progr mson mpus nee to be opento Il stu ents. emi n be viorsupport h
RTI n RTI B outline byt e formdize s oul in lu einiti I s reening, tiere support system, n progress monitoring.
pro esses n pr ties efine byt e (Obje tive2 n 3) h

s ool. T es ool-wi e multi-tiere h
ontinuum of pro tive stu ent supports will h
provi e servi es for prevention n e rly

ntervention to meett e nee s of stu ents. h

Planning Funding nterim Measures of Progress h
Desired h Erfabling h Schdol h | ARhH Source of h Define thehrelevant data used to regularly &ssess and h
Outcormé h Adtivitieshh Yelain(s) dfhh| Adto h  Fundshh monitorigrbgress h
(Indicate yean(s) of h  Adtivity h | unta | (Chelck h
impleftnentation h blé h applicable h
in hext column) h Leaichly  boxelsto h
(s) h indicate $ource h
of funds) h
Te h ers wilh h Sth kents ih h 2019-2022 h CC, h| XWSF h iRéhhy Dihgnosti D K KBdgirming, Mi  le, Erhh m hmont lg h
utiize thé& 8B HC h| 9r hes K6 Wwih h C@®3Sh O Title | Prbgresk Monitoring B H h h
intéfim n h p Iti tp ke ih thé h O Title 11
iRenhy h BegirminghMi le p OTitke IN h
ssesements tb n FErmfofye i h C IDE
) ) . iRéh y h 0 Hdmelesk h
inform instru kion h sseskments, & h 0 CFh
n hprovi éh weilh s mont Iy h OOt er
timely fedér b hk h| progress ON/hh
to $tu lents.hh l@ | monitorindntio h
ssessmenthwith |hinformteh ers h
betse hs h of stu lenth
b keline ht hs H Progress to h just |h
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well s ro ress
monitoring h

t roug outt e h
s hoolye In h

instru tion. h

Eh gr elevel
wilh s bske ht & hp
tinhth
te Ims. Chnges h
to hurri blum n h
instda Lonh! h
str tediestwithbe h
implehente hto h
ress $pehifi h
stu lentnee B. h

SummativerSBih

2019-2022

ssesbments Wil f 2019-2022 h

Iso Ie Uiseh from
ye htbye h h
DH mwihbe h
inputte h n h
s hreh rosk
gr helevels bn h
Google ho s ks h
well s postdr hon K
t @8Bh t h
wHhl. h

h

CC, h
FIfDTH h

C@®hh
FIfDTH h

Struture Dt Te ms e ulewit stru ture t olle tion h
s betéi m Horms file hin h t e Im fol ér dm Google Brive. h

SBhh t whlin hrti Wi tlon hre h h
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Te ers will
eveloph n h
implentent h
ommon h
formdive n h
summative h
ssesBments;h h
i entify h
intérventions h
w h hwithgui b h
ifferéntinte h
insktru kion to
monitorhti h
stu lentdhthioug h
t @abh Ae msh
Prb bss. h

PLC groups will
re keh
gui dlinds dn h
ommon h
ssesementé$ h
e h Plthtihh
lookhit hrosk h
Il gr he levels.

Te h erdmilh h
look Hthéhnht h
t toug it & h

t ke ms nh
PLC groups tb h
t énhbl mh
insktfo lion h h
str tegieshm h
lookhH h
sseskmenté$ h
n hrubri shih h
revisions rrele h
tole ima e.

Gr elevklsh
wilh Fs bsk h
interventions h
n str tedids h
n hmake h
justments h
w ten lboking ht

2019-2022 h

2020-2022 h

2019-2022 h

CC,
C® h
Sh

C@hh
FIfDTH h

C@®hh
FIfDTH h

XWSF h

O Title |

O Title 11

O Titke W h
O IDH

O Hdmelesk H
O CThh

OOt erh

O N/hh

PLC meeting minutes n  ssessments olle te in Re Hill

Google Brive. h

Do hntente hnskru bon hSth tedgids m hCdnfimon h
sseksments Use hs hoohwihén tolle ke hin Réh hHith Godiglen h
Drive. hh

Do bnfente hHnsktru ton hSth tegids m hCdnfimon h
sseksments Use hs hoowihén holle ke hin Réh hHith Godglhen h
Drive. hh
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iRe y t

n ot er h
ommon h
forimetive n h
summativeh
sseskmentéih H
tédht ke msh
prt Bsk huring h

rti i tlon. h
Sth lents wilhbeh | Te h er&iwih h | 2019-2022 h CC, h| XWSF h Mont Il lke her$ ip te Im w Hk-t toulghh t hh
ble o hrtihlk te H ommuni hHe h C®® h| O Title |
le ninghhigetsy ht e obje kiveshtf |h Sh O Title 1l
use fee b hk h |t eleskonhto h O Tite N h
boutt &irh h t édtu lentd h O IDE
performan eto h | n h owhli h 0 Hdmelesk |
m ke pplies tb flature h O CTFbeh
orrehtionsh h le Inindn h O Ot erh
provi éfeehb hk p ON/hh
to peers, skt h | Sth lentdwilh h | 2019-2022h o0 Mont I lte her$ Ip te Im w Hk-t foughh t hh
go Is, Im hkeeiphh| is bsk M h C®% h
tr hkdf I h ollhbonhte h Sh
s hre thdim h uring H dstb h
le Inninghhh refle honrw ht h
wtslbhrne h
nhwht h
onne lions tb
nelv mforimretion
wdre ma e.hh
ministr tion h PLUC groups wilh h2020-2022 h C®hh XWSF h PUC presenthionishit F hultly Meetinglsh h
n hst fiwihbehh [s rewibh bh éh FI/Dhh [ Title |
followihg thé h st fi h (] Titke h h
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Cdmpre ensive
Stu  nt Support
System for RTI

n RHAIB h
outlmehtby théx h
fortm dizeh

pré bskeshm h
prhhti dshrefinehh
bytthéa $1 hool. h
T & & hoohwihdn h
muiti-tiéréd h
ontinuum of h
prd tive $tu kent
supports kvilh h
provi diservi ds h
forpreviehtionh n

e hly ihtertentibnhh
to Imeet t hn telehls
of sku lenldr h

interventions h
n str tegies
t t reworkidg h
foristun kentdhih h
t tgete hgrobtips I
nhreteh

s hre hGoogle h
o ofh

str fegiesit it h
wdrk forisipe Hi h
neehs. h
Praseht hiionshh
withbe hel h
uring fh hultly h
meetings. h

O Title Il h
O IDE

[J Homeless
O CThh
[JOt er h
O Nt h

L




Goal 2: Staff Success. Re Hill s

ig -performing hulture w ere employees

2 h

ve t e tr ining, support n profession | h

evelopnfent to ontribute effe tively to stu entsu ess.

ministr tion n st ffwillbe tr ine on
t e form lize pro esses n pro e ures h

rete n st ke ol erswill le rly

un erst n t eroles n respohsibilities of h
e st ke ol er. h

eginning Te  erswillgot roug t é

upportoft es ool'sln u tion n
entoring Pro essw eret ey re given
upports from ifferent tiers setup tt e h
ool. T ey will be provi e wit
rofession | evelopment opportunities m
e omele erswit int es ool ommunity.
e beginningte  er portfoliois Iso n h
ngoing tool for refle tion n improvement. h
Il beginningte ersp rti ip tein
rient tion n progr mle ers ipto
evelop ontent spe ifi support, tr ining n h
PD opportunities to meett e nee s of
eginningte  ers.

llte erswill ontinuetore eivet e
Profession | Development nee e to support
es ool-wi einiti tives su s Sing pore
t , T inking Maps, Tribes, BERC, n
Re .

Ma&ingsuret t llst ke ol ers retrine n un erst n t eirroles n
responsibilities will ensuret tt ings runsmoot lyin Il spe tsoft es ool h
froms ool-wi e expeht tions n org niz tion.

Beginningte  ers nee to feel supporte
ifferent tiers of support n profession |

ttes ool,wi iswytere reh
evelopment opportunities to elp

e te ertr nsitontot es ool n gr elevel. Builtintot e system re h
w yst ese beginningte erswill Isobe omele ersint es ool h
ommunity.

h

ftert e ompletion oft e WASC self stu ypro ess n t ere ommen tions h
of t e WASC visiting te m, everyoneis w ret toneofRe Hil's re sof
strengt sist tt es ool ontinues to provi e many PD opportunities (i.e.,
Tribes, Sing pore Ma , T inking M gs, Won ers, Imagine Le rning, SMART

bo r , BERC, EES, Google pps, iRe vy, et .)toreinfor e stu ents ieving




t e GLOs n emi stn r stosu ortstu entle min . h

llteh erswilhp rtitip ke m BER® h BHEHR® fe hrnifghlv Hks h ve & owrhyehr fiterlye Intd improvetpowdrful ke h ing h
le niridh\v Hks tvineh hye htb tefle hon h wit in théa H d¢srooms. T lis pro Bsk Hlowshte h ers tb tefle honht &ir dwrh h
urtenhietéments of b lbehining Walk h te h ingWwh ht énhin hsfers ihto thd H dsroom to Hfe hshu lenthih hpasftive h

Prbtd bl Aool. h wly. h

llteh ers wihbehtbserveh t toug h Clhdsrdoim obsehv Lonishia rereltte h ers re kive fegul m htion ble fee b hk dn h
w Hk-t foughls m hgiven fled b hk fromt & h|t @rpr hi b hre bléto fefle honht éir té h inghtn meke h justmentsito théith h
le hers ip te m in treghh &itb $ hootMwihda h | instri lionhl pr Hi ds with hve n grehtihp tontst fi In hstu lentish hess. h
inith tives. h T le fo bs ik dn thédbskrv Lions dft éstu lents m hw h tt déyhhre & inghhh
writinghhin h oirg ih tresponse to th i lbskon heinghth ighh h

Desired h Enabling h | Schdol h ARh Source of h Define thehrelevant data used to regularly h
Outcome h Adtivities h | Year(s) h Adcounta Fundshh assess dnchimonitortpgrbgress h
(Indicate year(s) af h  ofhh blé h (Check h
implementation h | Adtivity h Lealigh h applicable h
in mext column) h boxels toh
indicate $ounce h
of funds) hh




ministr tion | Exten e h 2019-20 | CC, FI/DT, XWSF h F ulty Meetin en s n Present tions. h
n st ffwill |f ulty 22 h CCss, O Title |
be tr ine on | meetings will min O Title
t énformdize h| behuskh to lbok | O Tite I h
pro esseshh t protegsionh| | O IDE
n evelopment h 0 Hdntelesk H
prtdh B ureshh | wih h éfo kshh O CFeh
re ke h n h | on lbhnimdn hh OOt er
I itiol h h O N/hh
st kehol kers h| profédsion h h
with ke hly h evelopment h
un lerst m h withbe ¢iven h
t éitolesh n h | b Be honthé h
responsibiltie R ritih 1 nee B df |h
s of eh t @WASGh
st ke lol dr. h|inith Itvisit Im h
Chh h
Te h ers mh |20M8hh | cohhmin h Plthiosters h
st fiwithbe h
ssigne hto théa 1
ifferént PLUC h
groupsh(Ma h h
Rénh hinghh
S ienhe, h
Writinghhh
Stu henlhh
Support) h
llte h eréhith RPPHMAH Mew h 018p20 [ h min, h WSF h IPDMGaf Hte h ers. h




ontnueto h
re eivet e
Profe sion | h
Dédvelopment hh
nee ke ho h
suppoint t

s hoollwihdn h
nith tives du h
s Jihg ipond h
mh hT inking K
M gpsh Tribelsh h
n hiReénhy. h

te ers n
te ersonh
EES will
ompletdh m h
[P h
(in ivi Unh h
profégsion h h
evelopment h
plm)thhis h
ligneh to thé h
emi pl
s hool wihdén h
initi tiveb, or h
Te h er h
inith te o kish h

-

Te h ersimilh h
be hbldnko h
oose thé h
rehinwh h
t eyhlidul hke h
to i Inti ip ke in K
uring BLthh
grobtipishitb h
olihbonhte, hh
s hre m hbe h
le hsih. h

P it of hhdapl i K
is thé ¢ hring &f hih
bestpr hi ds h
or knbwlé kge h
g Imeh fronm h
outsi éah

proféskion h h

22 h

20189R20 h
22nh

20189R20 h
22hh

EES &M

C@h

C®h
min h

h Title |
O Title 11
O Title Il h
O IDE
O Hdnelesk H
O CThh
OO0t er
O N/hh

Plthiroster m hte h er pnesknt tionsh h

Te h er-le P presenthiionishturinghih hulty h
meetings. h
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evelo ment
uring f ulty h
meetings.

IPDP With h
etetminehh
profégsion h h
evelopment h
opportumities h
fortd h erd h
nhst it h
Te h erdwith h
ve fmore h
opportunities th |
suggest Rihh
seskion for h
f hulty
meetings/ fer- h
s hool hh
in-kervi éhh
tr imifg. h

2018RR0
22nh

EHhh

min h

IPD tefle Honsihont 1l te h erd s wdilh b Googldn
Fdmm. h

Beyinnitkg h

Te h erdith h
othiobg K e
suppont of t é& h
s hoolis h

In v Konh n
Mentdringhh
Prb bsk w tere H
t éyhire diven h
supportshfrom
ifferént tiers h

Begirminig h

te h erswith h
p Iti ip keih h
bi-qu hterly h
meetihgs wih h
mentdits M h
support te Im to
is bsh
progréss,

n on krhs, h
urth unf, h

-

2018R20 h
22hh

&M h

XWSF h

O Title |

O Title 1l

O Titke W h
O IDE

0 Hdnhelesk N
O CThh

OO0t er

O N/hh

D i In Ibehinning Bdmehfor Beginnittg Te h ers. h
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setu tt SB, nh
s hool. T ey nee s.
wi | be provi e h
wit Bdginnirig h D H In lbehinning ZAometfor Bdgimnitig Te h ers. h
broféssion h h |te h ers wih h | 2019ARO R 1&M —h genhh of Néw fie h er Tnhininghhh
evelopmént h | p i bp kein h | 2200
opportunitres h [ newte h er h
n hbehbme h | tr imidgshkel ht |[h
e herswihin h|t &d oochtoh
t é$ hoohhh fo hshimhopitsh K
ommunith. h | suh sd$hool h
T te telginnitng h| pro b lres, h
te h er h urth unm, h
portfolib s Hsoh | intértention h
n onigloinghioohhprognhims, h
formefle kion h | support, ethh h
n
mproveménih  h
Il belginnimg h
te h ers h
p Iti ip ke in h
orient tion hn h
prognhim h
ehers Ipto h
evelof h
ontentispe i h
support, h
tr imifghbn P
opportumities tb h
méeht ditee 8 h
of beginninghh
te h ers. h
llte h ers h | e h erbiwith h | 018:B0 | CC tn WSF h e h erréfle hionshin BER® ke hning W Hk tbol. h
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will rtii te | ontinueto et h22 h Title |
in BERC support t roug I Title 1l
le rningw Iks | peer O Title I h
twihdh ye htd hobserv kions h O IDE
refle Hon h usingt & h 0 Hdmhelesk H
urtentihh BER® Bthih h O CTFkh
elethentdidf h | Prbto bl. Hife h OOt er
t @& lbehinninghh | yehrly fo s Witk |h O N/hh
Walk Prbto bl hbe hetermine h
Toohh h by théaALC h
grouipish h
llte h ers h [Tkle herdiip hf 2019 h C@h XWSF h Ferehlb hk tbohhte te hbyHtehhers ip te Im. h
wilh behh te Im withwdrk h min h O Titte h h
obserye h onh préto ol hh O Title Il
t dfoug h n hodl to h OTitte I h
w Hk-t foulghls h supporh h O IDE
n hgiven h te h ers mh O Hdnielesk |
fed b hk from | give fee b hk. H O CTFkh
t ele hers Ip h OOt er
tehmin h O N/hh
reg h &itb h
s hoowihdr h
inith tives. h
Teh ers wilh h | 201820 K Mont Hig lkehher$ ip Fe Im Walk-t dfoughh t hh
behgivenhh 22hh C®hhmin h
fed b hk h
t roug h
lehers Ip h
telm h
w hkt foug 8. h
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T efo us will
be etermine
troug t e
PLCs. D t will
be olle te .

h

Goal 3: Successful Systems of Support. T e system n

uman,

n

ulture of Re Hill Element ry works to effe tively org nize fin n i I, h

ommunity resour es in support of stu entsu ess.
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formdize RTI n RTIB ompre ensive stu ent
support system will be evelope by ministr tion n
st ff. Formdize pro esses n pr ti esto ommo te
ig ly tr nsient stu ent popul tionwillbe re te w i h
willin lu e written poli y of ow to refer stu ents for
emi n be vior on erns.

system willbe re te t twilmakest ke ol er h
responsibilities le rin referen eto is ipline n
be vior | on erns. h

system willbe re te t twil makest ke ol er
responsibilities le rinreferen etot e olle tion of stu ent
t.

ministr tion n te ers will set up effe tive
oll bor tive stru tures, supports n tools to gui e
instru tion I 't te mst roug rti ul tion,f ulty h
meetings n PLC Groups. h

Written formdize pro esses n pr ti eswillensuret t |l
st ke ol ers re w reoft e urrentreferr | pro ess. Everyone
willbe le r stow tnee stobe omplete toensuret tour
stu entsre eivet esupportst tt eynee qui kly n in
systemdi manner. Cle r t points will be i entifie to trigger
t e next level of intervention. h

Itis import ntt t llst ke ol ers re w re of everyone’s role h
n responsibility sot teveryonewit int es oolisont e

s mep geinreg r sto is ipline n be viors. T ere nbe h
| rity mongstst ke ol ers n s ool-wi e onsisten y n h
follow-t roug .

Itisimport ntt t Ilst ke ol ers re w re of everyone’s role h
n responsibility sot teveryone wit int es oolisont e

s mep geinreg r sto emi onerns. T ere nbe

| rity mongstst ke ol ers n s ool-wi e onsisten y n
follow-t roug . h
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